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Girls in Guiding ... 
LEARN 
to recognise themselves and others as unique individuals 

VALUE 
physicaljitness and a healthy lifestyle 

DEVELOP 
their creativity and learn practical skills 

ENJOY 
the satisfaction of good human relationships 

ARE KEEN 
to be of useful service to the community 

APPRECIATE 
our natural environment and are committed to preserving it 

SEEK 

international friendship and understanding 

Guiding 
offers girls and women the chance to reach their full 
potential by ... 
• developing initiative 
• developing leadership skills 
• developing self reliance 
• developing maturity 

Guiding is a Powerful Force for the Future 
because guiding can:. 
• help break down barriers and create international goodwill 
• give today's young women the skills and training to 

become community leaders of tomorrow 

Girl Guides Association of Victoria 
20 Russell Street, Melbourne 3000 
65th Annual report and Balance sheet 
for the year ended 30 June 1991 



STATE COMMISSIONER'S REPORT 

Looking at the activities, events and initiatives 
featured in this 1990/91 Annual Report of the 
Girl Guides Association of Victoria, I am 
delighted by the many ways in which our 
work reflects our identity as an organisation 
focused on people, and by the very real 
emphasis on meeting the needs of today's 
girls and young women. 

It is interesting to note the opportunities 
offered not just to learn, but also to practise 
the skills of leadership, decision making and 
service to others, through the girl guide 
program, delivered effectively by our 
dedicated volunteer leaders with the help of 
our generous supporters. 

To support these adults, there is a continuing 
training program complemented by various 
state events, this past year's being: 

All Adult Event. The theme was "Laugh 
While You Work", and Mr Peter Sumner was 
our most appropriate opening speaker, 
followed by a truly worthwhile program. 

State Forum. Attended by representatives 
from all regions, this was a day to share, learn, 
enthuse, contribute and come to appreciate 
e,!ch others role. 

The annual Commissioners' Confe~ence. 
This is always a "must" for all commissioners 
and district leaders. Due to the change in 
district commissioner title to district leader, 
this conference is now known as 
Commissioners and District Leaders Event 
(CANDLE). 

After the appropriate introduction time, 
our 6-7 year old gumnut guides, have joined 
the brownies, guides and rangers, as our fourth 
section - a very welcome addition! 

On the subject of new additions, I wish to 
acknowledge the initiative of a group of young 
adult members who have formed 
"AUSUNK", with the aim of providing mutual 
support for young leaders. We wish them a 
most successful future. 

Mrs Woolley presenting a member of 
Mitham Ranger Guides with her Duke of 
Edinburgh Bridge Award 

As the system used throughout the program 
encourages decision making, I have no doubt 
that the committee formed this year "to enhance 
youth participation in decision making roles", 
will be an enormous success. 

During the past 12 months numerous 
invitations have been received to meetings 
and events of other organisations and it is 
always a pleasure to represent the Association 
at these events. 

On two occasions, the Association took part 
in joint planning, participation and 
organization of an event. 

The Yooralla Society, for "The Wheel 
Thing", a fundraising and fun raising day. 
Although the weather was cold - spirits and 
friendship remained warm, as the variety of 
wheels rolled out and funds rolled in. 

The Scout Association, for "Jamborella 
4", an international camp, giving scouts and 
guides the opportunity to work together, held 
at Gilwell Park. 

The annual sports functions continue to 
attract interest and support. The proceeds 
from the Lady Delacombe Cup Golf Day, 
Lady Murray Bowls To~mament and the 
Jean McCaughey Tennis Day, were all 
contributed towards much needed equipment 

and facilities at the Association's properties. 
We offer sincere thanks to the organising 
committees and players. 

I also wish to record appreciation to the 
many members who responded to the 
campaign to maintain and indeed increase 
membership. Of the 28 regions in the state, 
nine have increased their membership and 
eight have a decrease in membership ,by less 
than 20. My sincere thank you for continuing 
to work to achieve "Dot' s Dream". 

I extend heartfelt thanks to the chairmen 
and members of the various committees, 
advisers and headquarters appointments, the 
shop and uffice staff, leaders and 
commissioners and in particular, my assistantS, 
Ann McNamara, Anne Scott and Glenda 
Culley, and our State Executive Officer, Jill 
Johnstone, for a productive year of service 
and support. 

Mrs Dorothy Woolley 
State Commissioner 



Gumnut Guide Section 

Throughout the last 12 months numbers in the 
gumnut guide section have been gradually 
increasing all over the state. There are now 56 
registered groups with six more to open. 

Leaders are very enthusiastic and offer a 
wide variety of programs for the girls. Two 
air and share days have been held. Both were 
well attended and gave leaders an opportunity 
to gather ideas, solve problems and meet each 
other. 

The motto, "Care and Share" has proved to 
be popular with the gurnnut guides. Each 
week at meetings the girls are encouraged to 
carry out the motto through games, group 
time, creative activities and at home and school. 

The first birthday, a "gurnnic" held at 
Gurnnut Village, was a great event. One 
hundred and fourteen girls, 40 leaders and 
many family members attended. Gurnnut 
guides raised $91.00 for the project to save 
the home of the writer of the book about 
gurnnut babies, May Gibbs. 

It was so good to see gurnnut guides in 
their colourful popovers participate in the 
opening of guide month at the zoo. 

Gurnnut guides are now a section within 
the Association, joining brownie guides, 
guides and rangers. When gumnut guides 
move on to brownie guides, they take with 
them a greater understanding of what it is to 
be a member of the Girl Guides Association. 
Gaie Maddock 

Brownie Guide Section 
TIle brownie guide motto "Lend a Hand" was 
certainly put into practice with units taking up 
the challenge to adopt a payphone. Telecom 
produced and donated 13,000 stickers stating 
that "Brownie Guides Lend a Hand to Care 
for Public Payphones", which were given to 
every brownie guide in the state. Units were 
then encouraged to adopt a payphone, which 
they did with enthusiasm. Many payphones 
throughout the state are now operating more 
efficiently due to many brownie guides 
keeping a watchful eye over them and 
immediately reporting any damage to Telecom 
to enable timely repairs to be made. 

Brownie guides throughout the state 
continued to help save the koala. GumJeaves 
were collected and sent to the Australian 
Koala Foundation in Brisbane, where they 
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BRlT~NlA PARK providing indoor accommo
dation/or 100 people and outdoor camping/acili
ties/or 800 

were stamped and resold as brooches. 
Thousands of dollars have also been raised. 
One pack even received the "award for the 
day" from a local radi~ station, namely KZ
FM. 

Getting out and about to have fun is what 
all brownie guides love, whether it be on pack 
holiday, at revels, at the zoo, tobogganning at 
the snow, on a train trip, down a waterslide, 
cooking on open fires, biking up a hill, sailing, 
throwing boomerangs, planting trees, cleaning 
a beach or visiting a place of worship. All 
these activities and more would not happen 
without the wonderful guidance of all leaders. 

With the introduction of the new brownie 
guide uniform of blue skirts or cullotes and 
yellow shirts, identifiable as part of the same 
Movement, and the feeling of sisterhood will 
be enhanced. 

It is always great to see that brownie guides 
are able to put into practice what they learn at 
unit meetings. For example, one brownie 
guide was awarded the Certificate of Merit 
after having shown how to act in a "stranger 
danger" situation. 

The program does work, as evidenced by 
the many thousands of brownie guides active 
in the Movement. 
Debbie McLaren 

Guide Section 
It is with great pleasure that I present this 
report on !Jehalf of all members of the Victorian 
guide section. The past year has seen several 
major changes in the section. 

Activity books are now.available instead 
of the eight point cards. 

These books are very exciting and 
interesting for the girls and time saving for the 
leaders. Part 2 of the handbook has also been 
updated, to keep the Association in line with 
community changes. 

Patrol leaders are fortunate to have their 
own magazine "Boomerang", which is full of 
ideas and challenges for the patrols. Many of 
the regions are continuing with their "service 
projects". These are a very important aspect 
of guiding and help to give the girls a feeling 
of satisfaction. 

As with some of the other sections there 
are changes to the uniform. Guides will now 
be seen in polo shirts and badge sashes. 

The patrol system is the key to success in 
this section, so consequently there have been 
many patrol leaders and patrol second trainings 
in divisions and regions. 

On behalf of the guide section I extend 
sincere appreciation to the many people who 
give of their time to assist in the varied 
activities. 

As Lord Baden-Powell said in 1940 "The 
Old Order Changeth, Yielding Place to New". 
Rhonda Cooper 

. , 



Ranger Section 

In 1970 the ranger section celebrated 50 yearS 
of rangering and a special song w~s written 
for this occasion. The last line of this song, 
"That life is good for a Ranger", is still true 21 
years later! 

Through central fIxtures, the ranger section 
have continued to experience adventurous 
outdoor activities such as flying, hiking, rock 
climbing, abseiling, caving, skiing and all 
types of water activities. 

In their unit programs, the girls have had 
the opportunity to explore many topics and to 
gain vital leadership and life-skills. 

It is good to see that both the ranger guides 
and rangers are continuing to accept the extra 
challenge of working towards their Queens 
Guide and Olave Baden-Powell Awards. They 
are certainly practising time management skills 
in order to also cope with the time demands of 
their studies. 

The state service project for the Sudden 
Infant Death Research Foundation showed 
their initiative and creative thinking for raising 
money. The girls managed to exceed their 
target by raising over $2,000. Service efforts 
have gone beyond just raising money and 
time and effort has been given to those in need 
in our community and to the Association in 
general. 

·Another challenge has been 
added to the program with the new Social 
A wareness Certificates. These cover glol)a1, 
driver, employment/job, financial and personal 
awareness. 

Our links with the Scout Association have 
enabled the girls to attend the World Rover 
Moot and the 8th National Venture in 
Tasmania. The ranger guides have also 
enjoyed attending Hoadley Hide and 
Melbourne Gathering, while the rangers have 
enjoyed the activities organised by the Ranger/ 
Rover Council. 

Despite the recession, many ranger guides 
and rangers have had the opportunity to attend 
state and national youth forums and to travel 
overseas to camps and conferences, 
discovering that it is "a small world after all". 

As this will be my last report, I would like 
to take the opportunity to express my thanks 
to all who have supported the ranger section 
and whose efforts have enabled the girls to 
continue to go "rangering forth in love with 
life". 
Denise Hargreaves 

YOUTH SERVICES 

TAPESTRY the ranger section property at 
Strathewen 

Duke of Edinburgh A ward 
. Liaison 

The Duke of Edinburgh A ward Scheme 
complements the guiding program for girls 
and young women aged 14-25 years. The 
past 12 months have been highlighted by two 
special occasions. 

The first was the presentation ofthe Duke 
of Edinburgh Bridge A ward to members of 
the Mitcham Extension Rangers. They were 
presented with their awards at the Victorian 
Annual General Meeting. The girls, with 
their leaders, achieved a high standard in this 
award which is designed for young people 
with intellectual disabilities. The second 
occasion was the award of the prestigious 
Gold Award, to Michelle Croxford, a ranger 
and young leader. The Gold A ward is the 
highest level achievable and awardees must 
successfully complete clauses in service, skills, 
physical recreation, an expedition or 
exploration and a five day residential 
leadership training. Congratulations to all 
these awardees. A number of girls are currently 
participating in the A ward Scheme at various 
levels and we look forward to more accepting 
the challenge in 1991-92. 

3 . 
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Extension Department 

The extension depaI1Jnent continues to actively 
support the integration of disabled girls into 
mainstream guiding. A grant from the Ministry 
of Ethnic Municipal and Community Affairs, 
Qffice of Youth Affairs, enabled us to run 
three workshops, two city based and one at 
Shepparton, entitled "Making Integration 
Work". An occupational therapist from the 
Social Biology Resources Centre led the 
workshops. An exciting "spin-off" from these 
workshops has been the compilation of the 
workshop notes into a booklet also entitled 
"Making Integration Work". This will be a 
valuable resource for leaders. 

The successful "Walk A Mile in Another 
Girl's Shoes" program books, continue to be 
best sellers. We are delighted that the 
Australian Publications Committee has agreed 
to take over responsibility for future reprints 
of this publication, thus giving the program 
even wider circulation. 

In June 1991, a strategic planning day was 
held entitled "Focus On The Future - Guiding 
Opportunities and the Disabled Girl". Forty 
participants spent the day discussing the 
particular issues and concerns relating to 

I 
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guiding and the disabled and developing a set 
of recomme~dations. The recommen- dations 
will provide the basis for the direction of the 
extension department for the next five years. 

Once again, the enthusiastic support given 
by the extension trefoil guild to the work of 
the extension department is acknowledged 
with gratitude. 
Anne McLean 

Lone Department 

Though written correspondence is the greatest 
means of keeping in touch, the telephone is a 
great source of communication. Sometimes 
mail is not as reliable or speedy, particularly 
when there is some excitement to share, or 
encouragement needed. 

There have been many girls enjoying 
guiding through lones over the past year, with 
assistance from headquarters and regions 
throughout the state. 

Leaders have updated their training during 
the year and some will attend a national lone 
leader training in New South Wales in 1992. 

Girls have had a pack holiday, camped 
with active units, held weekend unit meetings 

and attended state events. Those travelling 
around Australia have been made welcome in 
towns they have visited. Lone rangers have 
met throughout the state and joined in many 
activities. . 

Many kilometres have been travelled by 
the adviser, leaders and the girls, with 
assistance from parents and the lone support 
group. To be able to meet even just once a 
year makes such a difference to everyone' s 
enthusiasm. 
Th~ you to our families, guiding friends 

and organisations who make this possible. 

Sometimes a lone is not alone. 
eathBirkett 

THE GUIDE SCOUT SAILING CENTRE a 
water activity centre for members of the guide and 
scout association 



Outdoor Activities 

Have CAMP - will TRAVEL. 
Girls and leaders from all over Victoria have 
shown their enthusiasm and eagerness to 
participate in state and region organised camps 
and activities. More than 400 took the 
opportunity to share in the fun and challenges 
at Jamborella Four, the state guide scout 
camp in September. Camp Howqua held in 
April enabled 250 guiding people to enjoy the 
adventure of horse riding, canoeing and 
abseiling in the beautiful mountain country 
around Mansfield. 

The Lady Stradbroke Cup patrol camping 
competition has stimulated interest in patrol 
camping with more patrols participating each 
year. Adventure weekends for patrols, 
organised by regions, have been most 
successful. 

Earth Education programs, Earthkeepers 
and Camp Eden, are providing a bridge 
between brownie guide and guide sections. 
Thanks to a government grant, a group of 
young leaders has been trained especially for 
these camps. Experienced Earth Education 
leaders travelled to Tasmania to assist in 
training leaders for the Tasmanian program. 

Thanks must be extended to the hard 
working campsite committees for the time 
and energy they put into maintaining and 
upgrading the facilities and equipment. At 
Shoreham, a new accommodation centre, 
Aulua, has been opened and a cooking-eating 
shelter has been erected on the Woolley 
campsite. New patrol tents have been 
purchased for all properties. Four tents have 
been purchased from money earned from 
cork recycling. 

The cork recycling efforts support this 
year's World Environment Day theme of 
Reduce, Recycle, Re-use. Girls from all 
sections including gumnut guides, participated 
in the activities on Environment Day earning 
a "Wattle Wombat" badge. Our tree planting 
program continues with girls from the 
metropolitan area joining country girls to 
plant trees in the Bendigo area. It is thrilling 
to see trees planted in previous years starting 
to make an impact on the watertable. 

Horse riding, hiking, bike hiking, skiing, 
iceblocking, caving, abseiling, canoeing, 
rafting, sailing, gliding and fly ing. Without 
the enthusiasm and support of the region 
outdoor activities teams and unit leaders many 
of these activities would not be available to 
the girls. 
Alma Brand 

PROGRAM 

International Department 
This year has been a very exciting and 
challenging one for the International 
Department. Not only did girls and leaders 
sample life in other countries through 
Friendship Exchanges and International 
Events, but the whole department faced the 
excitement and challenge of change of adviser 
and team. 

Fifteen girls and five leaders attended events 
in the United Kingdom, Scandinavia, Korea 
and India. Sixteen girls and four leaders had 
the pleasure of being part of Friendship 
Exchanges in Thailand and Japan. 

Visitors to Victoria have been warmly 
welcomed and have shared theirexperiences 
with us over a short or extended time. 

Nothing is accomplished by looking 
backwards. The international team are looking 
forward to the many invitations to world 
events in 1992, for international guiding opens 
doors to all kinds of opportunities for personal 
growth and exciting adventures. 
MerranCrowley 

Friends of World Centres 
The number of life members of FOWC in 
Victoria has increased to 253, with the addition 
of 10 new members this year. The cost oflife 
membership has risen to $30.00, an amount 
which is totally invested and the interest only 
used for the benefit of all four centres. Because 
of the large number of life members in Victoria 
a newsletter subscription haS been introduced 
to provide sufficient funds for the state branch 
to be self-supporting. Annual memberships 
have been received from 76 units or 
individuals. 

Donations to the centres from Victorian 
members totalled $2,460, which includes the 
proceeds from the annual luncheon and other 
state functions. 
lonnie Mander 

PostBox 
The Post Box is a very interesting way of 
contacting guiding people in other countries. 

Members of the world Movement are linked 
by correspondence, through the Post Box 
Secretary in each state and in each of the 118 
member countries. 

This year requests for links have totalled 
288. Overseas requests totalled 252 with 104 
successful reported links, 27 unsuccessful, of 
which 25 asked for re-links. 

Interstate requests totalled 36, this included 
three linked within Victoria, eight successful 

reported, one unsuccessful, which was then 
linked overseas. 

Post Box activities were displayed during 
guide week at two of the local shopping 
malls. 
MargaretRookes 

Radio Activities 
Once again Jamboree on the Air was our main 
radio activity for 1990. According to the 28 
reports returned, there were approximately 
900 participants, with 56 Victorian and 80 
interstate contacts made in Australia. World 
wide contacts numbered 36 in 16 different 
countries. Some unusual contacts were India, 
Spain, Bulgaria, Yugoslavia, France, USSR 
and Ascension Island. A scout group from 
Antigua and a radio-video link with both New 
Zealand and USA were made. 

A variety of exciting activ ities took place 
in many parts of Victoria, with overnight 
stays, joint guide and scout camps, visits to 
private homes and operator's shacks. Gurnnut 
guides joined in for the first time. 

JOTA is not the only time to make radio 
contact with international guiding and 
scouting. Thinking Day is also a day for 
making contacts. One has to be patient, but 
radio activities are a lot of fun . 
Anne Watson 

Arts Department 
Three main Arts activities have been held this 
year and all of them have been open to all 
members of the Movement. 

The Orchestra Workshop was a highly 
successful day during which the 40 
participants, from brownies through to leaders, 
tackled the scores with great enthusiasm, gusto 
and quite a bit of talent. The scores included 
Beethoven 's 9th ("Song of Joy)", "42nd 
Street", "Chariots of Fire", theme from 
"Neighbours" and other varied pieces. The 
concert held at the end of the day for parents 
and friends received a great ovation. 

The Pioneer Skills day held at "Oaklands" 
in December, was thoroughly enjoyed by 
nearly 400 who used the day as a unit break up 
and enjoyed the activities of bush dancing, 
rope making, spinning, traditional games, 
paper making, home crafts and many others. 

Finally, in June a "Soundscape" was held, 
given by professional photographer David 
Tatnall. The stunning slides and marvellous 
music and sounds of Nepal and Wilsons 
Promontory had the audience speLlbound. 
Heather Cathcart 
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TRAINING PUBLIC RELATIONS DEVELOPMENT 

Launch o/Guide Awareness Month 
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Training Department 

1991 has seen the introduction of a revised 
Australian Leadership Training Program. 
Leadership courses have been well attended 
and well received by participants. As part of 
the revised program, certificates are presented 
at the end of each course and a badge is given 
at the completion of all four course levels. 

New leaders are finding many advantages 
in having a log book, which is used with the 
help of an experienced leader, a "guiding 
partner". The ch<Ulge to presenting courses in 
various centres throughout Victoria is already 
proving advantageous with many courses 
having full attendance, thus allowing beneficial 
interaction between trainees and trainers. 

In an endeavour to lift the number of 
qualified campers in guide section, changes 
are being made to the campcraft training 
course. Leaders are busy people and any 
change that can give quality training, with the 
least time commitment, must be appreciated. 
The aim is to get the girls out of doors into 
camp experiences without lowering our proven 
standards. Results will be closely monitored 
by both training and outdoor activities 
departments. 

2,220 leaders attended the 136 courses 
which were run in the past 12 months. Two 
leaders have · completed the "Australian 
Leadership Challenge", three leaders the "B-

P badge" and five leaders have gained their 
Campfire Leaders badge. Eight team members 
have been appointed, eight trainers have gained 
their training certificate and two trainers their 
training diploma. Many trainers have been 
given the opportunity to attend extra courses, 
either in the state,interstate or overseas. Ten 
attended the Australian Training for Trainers. 
Sylvia Le Marquand 

Junior Leaders 

The past year has been a busy one for junior 
leaders and their consultants. 

A conference was held at Wesley College 
in September with junior leaders discussing 
their program and enjoying activities designed 
to develop leadership skills. Simultaneously, 
a workshop for unit and district leaders was 
held and this group looked at the program and 
how they could give support to their junior 
leaders. 

Following the conference, five workshops 
were held around the state at Benalla, 
Traralgon, Maryborough, Warmambool and 
Mildura and these were well attended and 
enjoyed by junior leaders and their consultants. 

Thirty one junior leaders have completed 
the program during the year and were presented 
with their certificates by the state 
commissioner. 

The area consultants enjoyed their weekend 
at Lara in May and two leadership training 
weekends were held for the junior leaders. 

In June the inaugural meeting of junior 
leader representatives from each region was 
held at headquarters. It is hoped that these 
meetings will be held four times a year and 
will give junior leaders a feeling of unity and 
a place for sharing their opinions and concerns. 

Junior leaders have attended both the 
Australian and state youth forums and continue 
working with brownie, guide and this year, 
gumnut guide units, where their help and 
talentS are recognised and appreciated. 

Consultants put in many hours working 
with the junior leaders and it is due to their 
efforts and those of the unit and district leaders 
that the junior leader program continues to 
expand and attract young people. 
Sue Heggie 

Public Relations 
Department 

"Don't Monkey Around, Bear Guiding in 
Mind", was the theme for a very successful 
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launch of guide month 1991. The 2,500 girls 
and leaders present at the Royal Melbowne 
Zoological Gardens, heard the Premier, Mrs 
Joan Kirner, extol the value of guiding to the 
girls. She praised the leaders for the time, 
effort and dedication that made it all possible. 
It was a wonderful setting for guiding friends 
from all over Victoria to come together and to 
have fun. Melbourne trams flew guide flags 
during May and many districts held events 
aimed at increasing public awareness. 

It is becoming more and more evident that 
public relations must be totally professional. 
The Association has to compete with many 
other organisations to attract girls and leaders. 
Each and every member of the Association 
has to promote the value of the program, the 
training, the involvement, the skills learned 
and the rewards that come. Employers are 
aware of the commonsense initiative and 
enthusiasm displayed by guides. 

"We cannot afford to be complacent, we 
know we have a good product to sell, so we 
must get out into the market place and sell it." 

In the past year selling techniques have 
taken various forms. A display at the Young 
Australia Expo and at the Royal Melbowne 
Show, plus participation of 200 girls in its 
opening, singing Christmas carols on the GPO 

DONV ALE is an environmental education centre 
providing programs for -girls 6-18 years. 

steps in December, marching in the Australia 
Day parade, a group involved prior to the 
Moomba parade and 90 assisting at the opening 
of the Special Olympics. As well, there has 
been involvement in the Great Aluminium 
Can Round Up, the Wheel Thing and Clean 
Up Australia Day. Teddy bears made by 
members and friends of the Association have 
found their way into hospitals an_d welfare 
organisations. Guide biscui.ts and calendars 
have also contributed to public awareness. 

Display material is continually up-dated 
and made available 'for loan or hire. Gabby 
Guide Mark I and the new. Mark II have 
visited many parts of Victoria. Equipment is 
in constant use for displays at shopping centres, 
at region conferences, the guide shop windows 
and various meetings and events at 
headquarters and other places. 

Region public relations co-ordinators are 
also active and many have been very successful 
with local media coverage of guiding events. 
Community radio opportunities are growing. 
Regular workshops are held to assist with the 
development of public relations techniques. 

Thanks are extended to all members of the 
public relations team for their support, 
friendship, enthusiasm and above all for their 
love of guiding. It has been said that the 
success of any enterprise is totally dependent 
on the knowledge, attitude and enthusiasm of 
those participating in it. 
Jennie Bowles . 

Development Department 

How exciting it is to stand before an audience 
of people who know very little about the Girl 
Guides Association, and to see their looks of 
wariness and puzzlement slowly twn to 
understanding and wonderment as they realise 
the countless opportunities the Association 
offers their daughters. Often the end product 
of such a meeting will be that a new unit is 
opened complete with three new leaders. 

The development team has also spoken to 
districts which need a boost to their enthusiasm. 
It helps them to get out into the community, 
thus making people aware of guiding and all 
that it offers. 

Schools in West Metropolitan, Maroondah, 
South Eastem, Yarra Valley, Dandenong and 
South Metropolitan Regions' have been visited 
and a video shown to the children, encouraging 
them to be brownies and guides. Principals 
and teachers are always most welcoming and 
appreciative of the work done by the Girl 
Guides Association. 

It has been great fun visiting country areas 
with the public relations adviser, speaking to 
children at small schools and meeting with 
parents, friends of guiding and in the evenings, 
leaders. 

Members of the department have spoken 
at annual meetings, community luncheons 
and region conferences, making the public 
more and more aware ofthe benefits?f guid
ing to children and adults. 

The public speaking workshops have been 
well attended and it has been exciting to have 
non-members participating. 

The luncheon for new leaders is a great 
way for leaders to get to know headquarters, 
the advisers and feel comfortable in their 
"home". 

The most valuable property of the Girl 
Guides Association is our people, our leaders 
and girls. We must tend to them and support 
them so that they can get on with the job of 
leadership and growing into the citizens of 
the next century. 
Elaine Wallbridge 

Auslink 

September 1990 saw the development of a 
new group within the Girl Guides Associa
tion of Victoria, a group called Auslink, aimed 
at providing a support grQuP for young lead
ers in the Movement. 

Over the past 10 months it has been the aim 
of Auslank to get itself established and known 
by ~ement and to begin to provide op
portunities and information to its growing 
number of members. This aim has been 
achieved. Members of the central committee 
have been asked to speak to guests at head
quarters' cocktail party, to state council and at 
a region commissioners' meeting. At all 
these events the response has been very en
thusiastic. 

The committee has also begun a newsletter 
which is sent to all Auslink members inform
ing them of upcoming events of interest to 
them as young leaders and the specific oppor
tunities that are available to them. Through 
this, members have been able to participate in 
a number of events such as the State Forum 
and the Australian Youth Forum in New 
South Wales. 
Helen Reid 
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SUPPORT AND RESOURCES 

Girl Guides Support Group 

The changes during the past year have pro
vided support groups with a variety of new 
challenges. The most exciting challenge re
sulted from the introduction of the gumnut 
guide group within the district. 

This meant that two new leaders needed 
uniforms and training, and so funds had to be 
generated to meet this cost of $400-$500. 
Support groups met this challenge success
fully and many groups have expressed a sense 
of satisfa~tion and achievement in seeing the 
new gumnut guide group join the district 
family. 

Today's economic climate has forced many 
families to tighten their budgets. This has 
resulted in support groups having to make 
more effort to ensure that needs within their 
districts are met. Unity and team work be
tween all sections of the district family is 
reflected in the fact that districts have contin
ued to function with pride and enthusiasm. 
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£ad~ Nelson 

The Wheel Thing 

More and more districts are getting to
gether to have one, sometimes two, "District 
Planning Meetings" each year. At these meet
ings the district leader, leaders and support 
group members sit down together and make 
plans for the coming months. Needs and 
dreams of the yarious sections are aired and 
shared and when the needs are met the dreams 
have become a reality. 

The outcome of these meetings is that 
plans are made to which everyone is fully 
committed. Stimulating ideas and enthusi
asm keeps the "fun and friendship" in guid
ing. 

It has also been pleasing to see more sup
port group members attending region confer
ences. This is a great way for support group 
members to learn about and to be a part of the 
wider guide family . 
FrancisHo 

. Trefoil Guild 

Membership numbers are important but they 
are not the main feature of the trefoil guild. 
With a slight increase on 1990 figures, we are 
still moving in the right direction with 88 
guilds and 1,422 members. 

Individual guilds have mentioned in their 
annual reports that friendship and support for 
each other is a very important aspect of their 
guild. 

Avenues of service to guiding and local 
communities have expanded to the point where 
no task is too big and no' challenge too great 
for our members. We are supporting the 
appeal to refurbish our Victorian headquar
ters by donating to the "Trefoil Guild Asso
ciation Day". This was a suggestion put 
forward by a member and has proved to be 
most successful. Another ongoing project is 
knitting caps and bootees for a number of hos
pitals caring for premature babies. 

1990 saw the launch of our Victorian tre
foil guild history book "Not Just a Bunch of 
Little Old Ladies", a journey to Brisbane for 
the 9th National Gathering of Trefoil Guilds, 
and a 24 hour gathering in the Dandenongs. 
]unePobjoy 

Resource Development 

The aim of Resource Development is to widen 
the support base available to the Association, 
by fostering friends for guiding who will 
actively assist us with their free time, their / ~ 

expertise, and with their money. ~are ~\l~ 

needed for promoting the Association, updat-
ing equipment, upgrading campsites and 
boosting leader training. 

Resource Development activities include: 

Publication of the quarterly newsletter 
"News from Guiding", which goes to over 



SUPPORT AND RESOURCES 

3,500 past members and .current supporters, 
keeping them informed about activities and 
achievements. 

The Annual Gift Program, whith invites 
friends to make a frnancial contribution. 

An annual cocktail party to recognise and 
thank people in the community who are sup
porters of guiding. 

Approaches to charitable trusts and foun
dations for financial support. 

Seeking corporate sector sponsorship for 
Association initiatives. 

Special functions to involve prominent 
and influential people. 

The HBA Girl Guides Association Health 
Plan, whereby the Association receives a 
commission when people elect to assign their 
HBA membership to guiding. 

Resource Development is helping the As
sociation to keep abreast of the needs of the 
young people of today, while continuing to 
maintain the high standards and strong tradi
tions of the past We thank all those who have 
helped to make this possible. 

"s tart by doing what's necessary , 
then what's possible, 
and suddenly you are doing the 
impossible. " 

StFrancis 
HeknCameron 

Special Projects -
Government Grant 

The Association carried out five "special" 
projects in 1990-1991, with the aid of funding • 
from the Office of Youth Affairs. 

A residential weekend seminar entitled 
"Health Issues Self Issues" attracted a 
representative attendance of youth members 
and more mature leaders. The program focused 
on adolescence, family breakdown, grief, stress 
and counselling. Complementary to the · 
seminar, 500 copies of a colourful resource 
kit with the same title were produced and 
distributed to all guide, ranger guide and 
ranger units. 

The Intergenerational Exchange Seminar 
was a one day event run by youth members 
for key adult leaders, which proved to be in
vigorating, challenging and exciting for all. 
The strengths and abilities of young leaders 
were highlighted, and all involved were en
abled to recognise their unity of purpose in 
the Movement. 

Junior leaders had the opportunity to dis
cuss their program, to develop leadership 
skills, and to overcome feelings of isolation, 
through a one day conference in Melbourne, 
complemented by four regional workshops 
held in Benalla, Maryborough, Traralgon and 
Warmambool. 

A new dimension was given to the Asso
ciation's environment education program 
through the training of 14 young leaders to 
work as activity leaders for "Sunship Earth" 
and "Earthkeepers". 

Finally, leaders interested in integrating 
girls with a tiisability into active uniis were 
assisted by a series of workshops run by an 
expert in integration. The materials from the 
workshops were published as a booklet, 
"Making Integration Work". 

Only a limited amount of government fund
ing was available for projects in the 1991 
calendar year. A grant has been received for 

• a residential arts workshop for young people 
with disabilities. 

Government grants make possible initia
tives which would otherwise not be attempted 
and we are grateful for this support. 
Helen Cameron 
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APPRECIATION AWARDS 

Appreciation 

The Association is grateful to many members and good friends who 
have supported the Movement during the last 12 months. We record 
with sincere appreciation the loyal and devoted services ofheadquar-

, ters personnel who have retired over the past year-

Retired: 
- Mr D I Gibbs 

Miss R Anderson 
Mrs J Grimwade OBE* 
Mrs V Trembath 
Mrs A Mclennan 
Mrs JTuppen 
MrsJBritt 
Mrs J Carter 
Mrs HRawady 
Mrs A Brand 
Mrs R Darby 

. Miss J Zillo 
Mrs H Barton 

Honorary Treasurer 
Member of Executive Committee 
Member of Executive Committee 
Member of Executive Committee 
Extension Ad~iser 
Brownie Adviser 
Guide Adviser 
International Adviser 
Outdoor Activities Adviser 
Radio Activities Liaison 
Post Box Secretary 
Assistant Ranger Adviser 
Resource Consultant 

A warm welcome is extended to: 
Mrs F Pirera Honorary Treasurer 
Mrs H Rawady Member of Executive Committee 
Mrs S Vanderwerff Member of Executive Committee 
MrsEAdnams 
Miss A Mclean 
Mrs D McLaren 
Miss R Cooper 
Mrs M Crowley 
Mrs A Brand 
Mrs A Watson 
MrsMRookes 
Mrs P Collins 

Member of Executive Committee 
Extension Adviser 
Brownie Adviser 
Guide Adviser 
International Adviser 
Outdoor Activities Adviser 
Radio Activities Liaison 
Post Box Secretary 
Assistant Public Relations Adviser 

The Girl Guides Association of Victoria remains deeply iildebted to the 
many government departments, business firms and friends who help 
the Movement in so many ways. We record with grateful thanks, the 
assistance given by-

His Excellency the Governor of Victoria, Dr Davis McCaughey and 
Mrs McCaughey 

Youth Affairs Division 

Other Government Departments and Shire Councils 

Our Honourary Adv isers in the fields of Finance", La w and Insurance, 
especially our Honorary Treasurer, Mrs F Pirera, and our Honorary 
Solicitor, Mr M Proud, our Auditors, McBain & Co, Members of the 
State Council and the Executive Committee. 

Leaders, commissioners, trainers, advisers and other headquarters 
appointees 

Australian office-bearers The Scout Association Members of Staff 

The Media, Service Clubs, Churches and Schools and all members of 
the community who take an active interest in the Movement's work. 

Donations 

The Girl Guides Association of Victoria gratefully acknowledges the 
financial help received from its encouragingly long list of donors 
representing 

Charitable Trusts 
Business Houses 
Trustee Companies 
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Service Clubs 
Guide Units and Committees 
Individual members and friends 

Special Acknowledgement to: 

Estate of the Late George Adams 
George Alexander Foundation 
William Angliss (Victoria) Charitable Fund 
Amott Brockhoff Guest 
Estate of the Late Werge Batters 
Jack Brockhoff Foundation 
J&JCash 
Estate Miss D E R Colechin 
Estate Late Mr P E Dehnert 
GRE Insurance 
Grosvenor Settlement 
Rose S Hallenstein Charitable Fund 
Ethel Herman Charitable Fund 
Hospital Benefits Association 
Melbourne Newsboys Club Foundation 
Office of Youth Affairs, Ministry of Ethnic, 
Municipal and Community Affairs 
Perpetual Trustees Victoria 
Ian Potter Foundation 
R E Ross Trust 
Special Activities Committee 
Sunshine Foundation 
Telecom 
Ernest and Letitia Wears Trust 
Mr R G McMillan 

Congratulations 

Warmest congratulations are extended to the recipients of 
Good Service A wards 

Mrs Jan Allitt The Wattle 
Mrs Cath Birkett The Wattle 
Mrs Dorothy Mayo The Wattle 
Mrs Betty Quirk The Wattle 
Mrs Elaine Stradwick The Wattle 
Mrs Janet Trotter The Wattle 
Mrs Val Allan The Banksia 
and those who have gained Long Service A wards -
Leader 50 years - I 

40 years- 2 
30 years - 3 
20 years - 28 
10 years - 76 

Combined 

Girl Guides 
Support Groups 

Trefoil Guild 

50 years-
40 years-
30 years-
20 years-
15 years-
10 years-

20 years-
10 years -

50 years-
30 years-
10 years-

I 
2 

16 
28 
16 
36 

3 
10 

1 
II 

Thanks badges have been presented to 45 friends outside the Move
ment who have helped us in special ways. 

PHOTOGRAPHS IN THlS REPORT ARE BY COURTESY OF 
Mr & Mrs R T Spratling 



APPOINTMENTS AND MEMBERSHIP 

Girl Guides Association of Victoria 
Patrons 
Her Majesty Queen Elizabeth II 
Her Majesty Queen Elizabeth the Queen Mother 

Founder 
The Rt Hon Lord Baden-Powell of Gillwell 

Australian President 
Mrs D Hayden 

Chief Commissioner of Australia 
Mrs A Millhouse AM 

State President 
Mrs J McCaughey AO 

State Commissioner 
Mrs G A Woolley 

Assistant State Commissioners 
Mrs K G Culley 
Mrs W J McNamara 
Mrs K W Scott OAM 

Executive Officer 
Miss J D Johnstone 

Honorary Treasurer 
Mrs FPirera 

Honorary Solicitor 
MrMProud 

Auditors 
McBain&Co 

* Elected member of Executive Committee 
* * Ex Officio member of Executive Committee 
~ Casual Vacancy 

State Council 
LIFE MEMBER Lady Price CMG OBE 

Elected Members 

* Mrs EAdnams MrsBKeamey 

* MrsJ Allitt Mrs J King 
Miss S Alston Mrs EKillop 
MrsJ Anjou Mrs M Lane OAM 
Miss R Anderson Mrs R Lang 
Mrs J Baden-Powell Mrs J Lee 
Miss P Barr BEM ** Mrs S Le Marquand 

* Mrs HBarton Mrs I Lister 
Mrs J Beckworth MrsJMLowe 
Mrs C Birkett ~ Mrs JLumb 

** MrsJBowles Mrs J Lyon 
Miss J Brookes * Miss A McLean 
Mrs A Buntine Mrs A McLennan 
Miss MCallister ** Mrs A McNamara 
Mrs H Cameron Mrs B Meldrum 

* Mrs S Campbell Mr J R Nankervis 
Mrs J Carter Mrs K Noonan 
Mrs M Chandler AM Mr D 0 Oldfield 
Mrs L Chapman Mrs J Oldfield 
Mrs ECook Mrs D Paterson 

** Miss R Cooper * Senator K Patterson 

Mrs LCox 

** MrsGCulley 
Mrs B De Marchi 
MrsLDunn 
Mrs I Dunstan 
Mrs C Ede 
Mrs P Edwards 
Mrs L Elliott 
Mrs R Emonson 
Mrs N Falloon 
MrGJFarrow 
Mrs S Farrow 
Mrs S Finkelstein 
Mrs R Fitzmaurice 
MrsFFraser 
MrD I Gibbs 

~ Ms A Griffiths 
Mrs M Grigg 
Mrs J Grimwade OBE 
MissB Grove 
Mrs D Halligan 
MrsS Heggie 
Miss S Hill 

* Mrs S Hopwood 

~ Mrs E Hore-Lacy 
MissMHunt 
Mrs J Jackson 

* Mrs R Pennington 
Mrs M Pollock 
Mrs J Possingham 
MrsJPugh 
Mrs J A Rafferty 
MrARawady 

* Mrs H Rawady 
MrsHReid 
Mrs CRenshaw-Jones OBE 

* Mrs L Richards 
Mrs JRofe 

* Mrs J Scarlett 
** Mrs A Scott OAM 

Miss N Sims OAM 
Mrs V Surry 
Miss W SwiftOAM 
Mrs MTaylor 
Mrs C Travers 
Mrs V Trembath 
MrsJTuppen 
Mrs L Turnbull 
Mrs L Urquhart 

* Mrs S Vanderwerff 
Mrs E Wall bridge 
Mrs M West AM 
Rev S Widdicombe 
MrsS Wilson 
Miss R Wollaston 

Headquarters Appointments 
Archivist 
Arts Adviser 
Brownie Adviser 
Contributing Editor GiA 
Development Adviser 
Duke of Edinburgh Liaison 
Extension Adviser 
Focus on Faith Chairman 
Friends of World Centres Liaison 
Gang Show Liaison 
Girl Guides Support Group Adviser 
Guide Adviser 
Gumnut Guide Adviser 
Headquarters Tours 
Hospitality Convenor 
International Adviser 
TC Lothian Trust Fund 
Junior Leader Consultant 
Lone Adviser 
Mobile Shop 
Multicultural Adviser 
Outdoor Activities Adviser 
Post Box Secretary 
Public Relations Adviser 
Assistant Public Relations Adviser 
Radio Activities 
Ranger Adviser 
Assistant Ranger Adviser 
Training Adviser 
Assistant Training Adviser 
Trefoil Guild Adviser 

MissMHunt 
Miss H Cathcart 

- ** Mrs D McLaren 
Mrs J Jackson 
Mrs E Wall bridge 
Ms L Wilkinson 

- ** Miss A McLean 
Mrs M Lane OAM 
Mrs J Mander 
MrsJLewis-Wiliiams 
MrsFHo 

- ** Miss R Cooper 
Mrs G Maddock 
Mrs R Collins 
Mrs M Lawrence 

- ** Mrs M Crowley 
MrsBKeamey 
MrsS Heggie 
Mrs C Birkett 
Mrs J Twist 

- ** Mrs A Brand 
MrsMRookes 

- ** Mrs J Bowles 
MrsPCoUins 
Mrs A Watson 

- ** Miss D Hargreaves 
Miss HHyatt 

- ** Mrs S Le Marquand 
MrsJ Allitt 
Miss J Pobjoy 
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APPOINTMENTS AND MEMBERSHIP 

Executive Committee 
State President 
State Commissioner 

Elected Members 
Mrs EAdnams 
Mrs J Allitt 
Mrs H Barton 
Mrs S Campbell 
Mrs S Hopwood 
Miss A McLean 

Assistant State Commissioners 
Honorary Treasurer 

Senator K Patterson 
Mrs R Pennington 
Mrs HRawady 
Mrs L Richards 
Mrs J Scarlett 
Mrs S Vanderwerff 

Sub-Committees - Chairman 
Awards - Miss P Barr BEM 
Finance - Mrs F Pirera 
Properties - Mrs G Culley 

Victorian Membership Figures 

Uniformed Members 
Gumnut Guides 
Brownie Guides 
Guides 
Ranger Guides 
Rangers 
Junior Leaders 
Leaders 
District Leaders and Commissioners 

1991 1990 
505 119 

11,682 12,245 
6,067 6,372 

400 419 
130 140 
235 282 

2,332 2,349 
445 459 

Unifonned Members not included elsewhere ~ ~_ 

Non-Uniformed Members 
Girl Guides Support Group 
Trefoil Guild 
Others 
TOTAL MEMBERSHIP 

Non-Uniformed Supporters 
Girl Guides Support Group 
Unit Helpers and Males 

Units 
Gurnnut Guide 
Brownie Guide 
Guide 
Ranger Guide 
Ranger 
Trefoil Guild 
Girl Guides Support Group 

Waiting List 
Gurnnut Guides 6 and over 
Brownies 7 and over 
Guides 10 and over 
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22,013 22.45S-

/" 
p~ 

914 1,250 
1,294 1,283 

r~'- --I!.-~ 
Iw J c,lt.., I 24,298 24,994 

3,282 3,862 
589 633 

58 19 
783 823 
435 448 
65 68 
15 19 
88 87 

428 438 

501 
1,778 2,585 

170 227 

FINANCE 

Treasurer's Report 

To the Members, 

I submit to you the audited financial statements of the Girl Guides 
Association of Victoria for the year ended 30 June 1991. The 
statements were approved by the Executive Committee on 15 
August 1991. 

The operating surplus for the year amounted to $126,955, 
compared to $9,548 in the previous year. This excellent result has 
arisen, despite a downturn in shop sales, largely because of a 
concerted effort by headquarters staff, sections and departments, to 
reduce expenditure and to increase income from other sources. 
Accumulated funds have been increased by a further $108,390, 
being the write back of provisions no longer required, making a 
total increase of $235,345 this year. Sales in the Guide Shop were 
$689,517, 13% lower than last year. By controlling expenditure, 
however, the shop still achieved a surplus of $72,530. Stock levels 
have been reduced again this year by 15% thereby releasing 
working capital for other purposes. ~ 

Whilst membership numbers have increased by about 97,238, 
or 11 % of total income, because of the more professiona approach 
to fundraising tl}at is now being adopted. 

Expenditurehas decreased by 5.5% to $769,876. This is a 
considerable aVing and has been achieved primarily through staff 
cuts and reduced expenditure by sections and departments. 

Capital expenditure has been held to a minimum this year at 
$58,800, about 27% of which relates to the completion of Aulua at 
Shoreham. 

I should like to record my sincere appreciation of the efforts of 
the headquarters and shop staff and the members who have 
contributed to the excellent financial result for the year. 

Fiona R Pirera 
Hon Treasurer 

Auditor's Report 
To the Members of 

15 August 1991 

The Girl Guides Association of Victoria, 

AUDIT REPORT ON VICTORIAN HEADQUARTERS 

We have examined the attached accounts being the statement of 
assets and liabilities, the statement of income and expenditure, 
guide shop trading account and statement of sources and applica
tions of funds for the Victorian headquarters of the Girl Guides 
Association for the year ended 30 June 1991 and report as follows. 
As an audit procedure, it was not practicable for us to extend our 
examination of income other than sales and interest beyond the 
accounting for amounts received, as shown by the books and 
records of the Association. 
Subject to the foregoing, in our opinion the accounts are drawn up 
so as to give a true and fair view of the state of affairs Of the Girl 
Guides Association Victorian Headquarters at 30 June 1991, and of 
the result of its activities for the year ended on that date. 

Melbourne 
15 August 1991 

McBain and Co 
Chartered Accountants 



FINANCE 

HEADQUARTERS GUIDE SHOP TRADING ACCOUNT 
FOR THE YEAR ENDED 30 JUNE 

QV 
SALES ....................................... ! ... : ............ . 

~ 
$ 

COST OF SALES / 

~:~~:n~~~.:::::::::::::::::::::::~t;:::::::::::::::: 
... '; ......... .......................................................... . 

Less stock closing ..................... , .• ... .............. 
TOTAL COST OF SALES .... ........ L ........ .. 
:::::URPLUS .. .. .......... ........ / .......... .. 

EXPENDITURE 
Advertising and public relations ................ .. 
Audit fees ......... .. ........ ... ... ... .............. ...... .... .. 
Bad debts ...................................................... .. 
Cleaning ....... ... ... ........... ... ... .. ....................... . 
Commission paid ...... .. ........................ ...... .. .. 
Depreciation .... ..... ...... ... .......... ... ................. . . 
General expenses ........................................ .. 
Insurance ....................................................... . 
Light and power ................................ .. ........ .. 
Long service leave ...... .. .............................. .. 
Payroll tax ......... .. ...... ..... .. ... ............. ........... .. . 
Postage and cartage .... ................ .......... ...... .. 
Printing and stationery ................................ .. 
Repairs and maintenance ............................ .. 
Salaries ..................................... ...... ....... ....... . 
Superannuation ............................................. . 
Telephone ...... .......... ................. .. ............ ...... . 
Travelling expenses .. ...... .... ... ...... ...... ... ...... . 
Wrappings ........................................... 1 ........ . 
Workcare ................ ..... ............ .... ......... .. ....... . 
.=}" ................................................ , ........... . 

SuJ{,LUS transferred to headquarters 
statement of income and expenditure .......... 

689,517 

208,861 
377,616 
586,477 
177,165 
409,312 
280,205 

40 
3,000 

478 
2,526 

13,443 
1,646 
4,786 

928 
5,315 
1,225 
1,275 

16,874 • 
4,967 
3,615 

125,930 
8,236 
6,002 
1,255 
4,275 

~ 
207,675 

~ 

793,637 

258,941 
420,708 
679,649 
208,861 
470,788 
322,849 

15 
5,500 

262 
2,346 

18,322 
2,610 
3,078 
1,112 
5,280 

688 
2,616 

12,744 
5,472 
4,629 

141 ,~3 

9,633 
5,851 
1,195 
1,608 

~ 
225,497 

_ 97,352 

HEADQUARTERS STATEMENT OF INCOME AND 
EXPENDITURE 
FOR THE YEAR ENDED 30 JUNE 

$ 
INCOME 
Surplus transferred from guide shop 
trading account 72,530 
August Action 22,943 
State Government - Department of Labour Grant 
Interest received 12,866 
Members' subscriptions 555,364 
Camping fees 92,939 
Donations 97,238 
Surplus on disposal of fLxed asset 2,423 
Surpluses from guiding events 40:461 
Sundry income 67 
TOTAL INCOME FOR YEAR 896,831 

DEDUCT: 

EXPENDITURE 
Audit fees 3,000 
Australian Association Membership Levy' 81,272 
Cleaning 5,053 
Depreciation 77,008 
Fringe benefLts tax 1,375 
General expenses 10,315 
Insurance 34,964 
Interest 7,739 
Light, power and fuel 20,181 
Long service leave 2,535 
Meetings and conferences 2,224 
Payroll tax 3,830 
Postage 15,665 
Printing and stationery 19,566 
Rates and taxes 4,167 
Repairs and maintenance 51,711 
Salaries 301,305 
Sections 61,098 
Superannuation 22,232 
Telephones 10,787 
Training guarantee levy expenses 5,831 
Travelling expenses 22,031 
Workcare 5,987 

TOTAL EXPENDITURE FOR YEAR 769,876 

OPERATING SURPLUS FOR YEAR 126,955 
Abnormal items - Note 7 

4J 108,390 

OPERATING SURPLUS FOR YEAR AFTER 
ABNORMAL ITEMS 235,345 

ADD: (v"/fJ. S . 

Accumulated ~ - opening balance 1,293,920 

TOTAL ACCUMULATED ~ ) 1,529,265 

THE ACCOMPANYING NOTES FORM PART OF THESE 
FINANCIAL STATEMENTS 

$ 

97,352 
25-,626 
23,500 
28,005 

483,201 
81 ,156 
64,562 

7,102 
12,441 

851 
823,796 

5,500 
74,546 

5,277 
61 ,196 

1,892 
6,939 

33,081 
8,175 

18,631 
3,590 
3,490 
5,894 

18,462 
27,255 

4,744 
44,730 

322,574 
110,840 

22,174 
9,180 

22,390 
3,688 

814,248 

9,548 

9,548 

1,284,372 

1,293,920 
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FINANCE 

HEADQUARTERS STATEMEN~ OF ASSETS AND LIABILITIES HEADQUARTERS STATEMENT OF SOURCES AND APPLICATIONS 
AT 30 JUNE OF FUNDS FOR THE YEAR ENDED 30 JUNE 

1991 1990 1991 l22.Q 

$ $ $ $ . 
SOURCES OF FUNDS 

ACCUMULATED FUNDS 

>\ 
1,529,265 1,293,920 

FUNDS FROM OPERATION 
Is represented by: Inflow of funds from operations 1,511,395 1,520,081 

Deduct outflow of funds from operations 1,307,186 1,445,317 
CURRENT ASSETS 

V 204,209 74,764 
Cash 8,423 2,460" V 
Receivables - Note 2 ' 176,229 178,183 -1 V REDUCTIONS IN CURRENT ASSETS 
Investments 286,799 181,136" V Investments - Lady Legget Beques 149,946 
Inventories 187,136 218,977.1' - Other 79,650 

Debtors 1,954 
TOTAL CURRENT ASSETS 658,587 580,756 Stock 31,841 57,029 

~ 
REDUCTION IN BUILDING POOL ADVANCES' 9,540 

NON-ClJRRENT ASSETS 
Investments 5,000 5,000 >/ INCREASE IN CURRENT LIABILITIES 
Property, plant and equjpment - Note 3 1,117,510 1,136,524 V. V Sundry creditors and accrued expenses 66,419 • 
Building pool advances - Note 4 33,280 42,820 ~ Bank overdraft 25,770 

Building pool deposits 4,891 
TOTAL NON-CURRENT ASSETS 1,155,790 1,184,344 

lJ"CREASE IN NON-CURRENT LIABILITIES 
TOTAL ASSETS 1,814,377 1,765,100 

Assets held on trust 409 1,673 
CURRENT LIABILITIES 
Amounts collected or invested on trust V TOTAL FUNDS PROVIDED 

A. 
252,844 455,251 

- Note 5 59,488 59,079 ., V 
Bujlding pool deposits at call - Note 4 74,119 69,228 Y V APPLiCATIONS OF FUNDS 
Creditors and borrowings - Note 6 89,910 228,595 " 
Provisions for employee entitlements 61 ,595 101 ,404_6 Vi-76 INCREASE IN CURRENT ASSETS 

Debtors 93,305 
TOTAL CURRENT LIABILITIES 285,112 458,306 Investments 105,663 

Cash at bank and on hand 5,963 
NON CURRENT LIABILITIES 
Provisions for employee entitlements 12,874 INCREASE IN BUILDING POOL ADVANCES 8,748 

TOTAL NON CURRENT LIABILITIES 12,874 REDUCTION IN CURRENT LIABILITIES 
Bank overejraft 30,350 

TOTAL LIABILITIES 285,112 471,180 Building pool deposits 

8,422 
NET ASSETS X 1,529,265 1,293,920 Sundry creditors and accrued expenses 52,073 

THE ACCOMPANYING NOTES FORM PART OF THESE FINAN- PURCHASES OF FIXED ASSETS 
CIAL STATEMENTS Aulua - 'Shoreham 15,785 217,076 

Other f 43,010 127,700 

TOTAL FUNDS APPLIED 252,844 455,251 

FUNDS FROM OPERATIONS Y--
Operatjng surplus 235,345 9.548 

ADD (SUBTRACT) NON-FUND ITEMS 
Depreciation 80.232 63.806 
Provision for long service leave (555) 4.278 
Provision for maintenance buildings 
and campsites (49,511) (8.143) 
Provision for Australian Association 
Membership Levy (58,879) 
Profit from sale of fixed assets (2,423) 5.275 

TOTAL FUNDS FROM OPERATIONS)( 204,209 74.764 
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FINANCE 

Notes to the HeadrJ!ua ers Sta~e,..ents of Assets 
and Liabilities and' come andrpenditure 
at 30 June 1991 ;: {5 

1 SIGNIFICANT ACCOUNTING POLICIES 
These accounts have been prepared under the historical cost convention, except 
for certain land which is reported at Executives ' 1969 valuation, using the 
accounting policies described below: 

5" 
The statem assets and liabilities and income and expenditure include the 

ilities and income and expenditure of headquarters, Britannia 
Park, Shoreham and sections. These accounts do not include the assets and 
liabilities and income and expenditure of divisions, districts, support groups, 
and units. 

Inventories 
Inventories are valued at the lower of cost and net realisable value. 

Fixed Assets 
Russell Street Land is reported at Executives ' 1969 valuation, which approxi
mated market value at that date. All other fIXed assets are stated at acquisition 
cost, less accumulated depreciation, and are being depreciated over their 
estimated useful lives. 

Accounting for Income and Expenditure 

~MOUNTS COLLECTED 
/' INVESTED ON TRUST 

Silver Jubilee Service Project 
Silver Jubilee Trust Fund 
TC Lothian Trust Fund 
Coralie Caple Trust Fund 

6 CREDITORS AND BORROWINGS 

Trade Creditors 
Sundry Creditors 
Bank Overdraft 

1m. 
$ 

15,524 
74,386 

l22Q 
$ 

4,110 
1,279 

52,300 
1,390 

59,079 

l22Q 
$ 

89,910 ~ 

7 PROVISIONS /1'4/. --:ZZ.S. '*' 
During the year~o provisi~ns amounting to $108,390 were written back to 
profit as they were no longer required. These were the provision for mainte
nance of buildings and campsites of $49,511 and a provision for Australian 
Association membership levy of $58,879. 

All major expenses have been recorded in the accounting records using the 8 RELATED PARTIES 
accrual method. Income from investments has been recorded on a cash basis. The Association has conducted the following transactions with related 
Income from other sources has been recorded using the accrual method. parties during the year. 

Annual Leave Accrued and Provision for Long Service Leave (" { i )payment of the national members~p levy ($81 ,272) and indemnity 
Annual leave is accrued for all employees based on their actual leave entitl - ins ra;:;ce ($17,202) on an annual basis to the Girl Guides Association of 
ments. Provision for long service leave is made for all employees who have trali ( hi· f N· ) 

~ us a owners p mterest 0 11 . 
completed five years service. The liability of employees with 10 yeats service r 

or more is shown as a current liability. Ct ii) Sale and purchase of goods at commercial rates to affiliated Girl Guides 

Investments Associations throughout the Australasian region (ownership interest of Nil) -

1m. 122Q 
$ $ 

36,700 43,940 
139,529 134,243 

176,229 178,183 

3 PROPERTY PLANT AND EQUIPMENT 1m. 12.2Q 
$ $ 

Headquarters -
Land, at Executives ' 1969 valuation 100,000 100,000 
Building, at cost less depreciation 69,223 79,223 
Furniture and equipment, at cost 
less depreciation 107,262 115,549 
Motor vehicles, at cost less depreciation 56,801 41,861 
Guide Scout Sailing Centre less depreciation 60,432 63,613 
Campsites 

Land at cost 78,040 78,040 
Buildings at cost less depreciation 611,571 627,974 
Fixtures, fittings and equipment, at cost 
less depreciation 34,181 30,264 

1,117,510 1,136,524 

4 BUILDING POOL DEPOSITS AND ADVANCES 
Any excess of building pool deposits made by divisions, districts, support 
groups, companies and units with headquarters over building pool advances, 
is invested in interest bearing deposits with various financial institutions. 

Sales $16,148. Purchases $57,590. 
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150,000 

100,000 

50,000 

Sal.ries Other expen58s Au. Assoc'n Depreeiahon Sections 

I. BUDGET · 1990191 ACTUAL 1990191 
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HOW CAN YOU HELP? 

1 Make known to your friends the achievements 
and aims of the Association. 

. 
2 Make the Association a beneficiary in your Will 

3 Make a donation 

4 Provide an endowment for a project specified by 
you or the Association 
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